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1. Please find attached the –
 HM Treasury consultation documents regarding ‘restricting exit 

payments in the public sector’ – i.e. implementation of a £95K exit 
payment cap (Appendix A). 

 papers prepared by the LGA in response to the publication of the HM 
Treasury consultation –

o summary (Appendix B), and 
o technical briefing paper Appendix C)

2. The technical briefing paper clarifies a number of issues as well as identifying 
some key matters that need some further explanation. 

3. The significant issue for us in Wales is in relation to the powers to relax the 
restriction on public exit payment.  The HM Treasury directions of relaxation 
do not apply to exit payments made by a devolved Welsh authority.  Welsh 
Ministers have powers to relax the restrictions.  At this moment, we do not 
know how what Welsh Government will do to exercise this power. 

4. Here are some of the headline issues (fuller details are in the LGA’s technical 
briefing paper) -

 The regulations do apply to the Welsh Public sector - but the HMT 
directions of relaxation do not.

 Definitions of what constitutes a ‘relevant exit’ and what doesn’t (page 
3) – flexible retirement with the same contract is not covered by the 
regulations.  

 Definitions of what forms part of an exit payment (page 4) – contractual 
PILON (payment in lieu of notice) of not more than 25% is not included 
– non contractual PILON is. 

 Pensions – the new Regulations when implemented will automatically 
amend some elements of the LGPS Regs 2013 – details on page 5. 



 Pensions – there are some concerns expressed in the briefing about the 
calculation of pension strain – these are identified on page 6.

 Relaxation of Restrictions – these are set out on page 7 but do not apply 
to Wales as mentioned above. They do however talk about ‘workforce 
reform’ and pre-planned exits.

5. There are more questions than answers at the moment, particularly around 
the Welsh Government position.  Some of the key issues seem to lie with 
Welsh Government – who could ‘relax the restrictions’ to a considerable 
extent.  Time will tell!

6. One suggestion heard within Welsh local government is that the ‘exit cap’ 
for Wales should not include ‘pension strain’ and the Welsh Government 
should ‘relax’ the requirement accordingly.

7. Consultation ends on 3rd July 2019.  All local authority employers are free to 
submit their own response.  The Board may wish to encourage Gwynedd 
Fund employers to respond?


